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Brief Report on AGM 2018 
 
The successful AGM 2018 held on 15 May, looked back over a busy and productive year 
documented more fully in the General Secretary’s report.   
 
Two motions were carried at this year’s AGM, in summary: 
 

1. To keep members informed on how a Supreme Court ruling on the number of service  
years taken into account, for widows/ers pensions in same sex relationships, is 
impacting public service pensions.  
 

2. On opposing the acceleration of the increase in State Pension Age as a result of the 
Government accepting the recommendation in the Cridland Review on State Pension 
Age.  

 
Representatives of many constituent organisations attended. The minutes of the AGM 2017, 
with minor amendments, were accepted as a true and accurate record of the meeting.  
 
The General Secretary outlined the requirements of the new GDPR regulations, coming into 
force on 25 May 2018 and assured those present that she would be following the 
recommendations of an audit carried out at CSPA HQ (currently hosting the PSPC secretariat). 
This would include a Privacy Statement on the PSPC website giving full details of data usage 
and opting out, with any follow up actions and news to be included in the Campaigns Update 
circular. 
 
The Financial Report and Audited Accounts were agreed and adopted. Mr. K Mills acted as an 
independent examiner for the accounts for the year 2017-18. Mr. Mills also agreed to do this 
work for the year 2018-19, and was duly appointed.  
 
During his Financial Report, the Treasurer told the AGM that the main expense for PSPC was 
that of the secretariat services. Delegates noted that following the carriage of the motion at the 
2017 AGM, the 25% increase in subscription rates would take effect from 1 April 2018. The EC 
was considering its position on the second largest expense- that of membership of Age 
Platform Europe, at a cost of over £300 per annum.  
 
PSPS hopes to receive some nominations for representatives on the Executive Committee next 
year, especially from women to join us in steering the work of PSPC. However, the Officers and 
Executive Committee members for the coming year were elected unopposed and are as 
follows: 
 
Officers 
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Chair: Brian Sturtevant   (Civil Service Pensioners’ Alliance) 
Vice Chair: Carole Regan  (National Education Union, NUT Section) 
Treasurer: Steve Edwards   (National Association of Retired Police Officers) 
General Secretary: Lisa Ray         (Civil Service Pensioners’ Alliance) 
 
Executive Committee 
Mike Duggan    (Civil Service Pensioners’ Alliance) 
John Pitt-Brooke   (Forces Pension Society) 
Brian Burdus    (National Association of Retired Police Officers) 
Nick Kirby    (National Education Union, NUT section) 
Andrew Ruffhead    (Prospect) 
Philip Burgess   (UCU) 
 
General Election 2017 
 
The GS briefly recapped on the PSPC General Election Campaign which had involved writing 
to all parties manifesto teams outlining PSPC’s four key issues in the run up to the General 
Election, as well as campaign materials to lobby MPs. Two responses from manifesto teams 
were received, both of which supported PSPC’s position for the retention of the Triple Lock and 
Pensioner Benefits- one from the Labour Party and the other from the DUP- which had proven 
to be very valuable, given their subsequent position in the Government. 

The AGM heard that the aim of the negotiations on Brexit, now less than a year away from 
leaving the EU, and how the outcome may affect our members remained unclear. The PSPC 
would continue to concentrate its efforts to seek to ensure that State Pension and Universal 
Pensioner Benefits would not be adversely affected, and for the continuation of uprating the 
State pension for those resident in EU countries.  

During the year the PSPC responded to the Labour Party Consultation Dignity and Security in 
Older Age: The State Pension (available to download via the PSPC website) indicating support 
for their proposed review of the pension age also tasked with developing a flexible retirement 
policy, provided it takes into account differences in life expectancy across the UK and in 
different occupations. The EC also supported the WASPI women asking for adequate and fair 
compensation for those adversely affected by acceleration of State Pension Age increases 
under the Pensions Act 201, in the response. 

 
Following the motion carried at last year’s AGM, the EC has continued to monitor inflation rates, 
CPI, CPI (H) and HII, and has written to the Chief Secretary to the Treasury three times about 
unfair use of different rates for differing purposes. The justification given by the Government for 
continuing with this practice has not been satisfactory and the EC will continue this campaign 
with some constituent organisations also taking this forward individually. 
 
Some interesting debate on intergenerational fairness took place following a short introductory 
video to mark the publication that week of the final report of the Intergenerational Fairness 
Commission - A New Generational Contract. The report is far ranging and many 
recommendations are beyond the remit of the PSPC. The GS stated that relevant issues and 
recommendations would be considered more fully.  Delegates agreed that the PSPC should be 
careful to respond in a considered and balanced way to what could prove to be impactful and 
far reaching recommendations made in the report. 
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The GS thanked those attending the AGM and hoped that even more would attend in 2019. 
She also highlighted the contribution of the Chairman, Officers and Executive Committee 
members as well as the administration staff who provided valuable support. 
 
The AGM concluded that there was another busy year ahead for the Council. The GS 
encouraged constituent organisations to contact her, should they have any issues that they 
would like to be raised. 
 
 

 
Lisa Ray  
General Secretary   
 
 
 
 


